To reflect and... act.

The difference bet
poor and rich na

ation.



This can be demonstrated by
countries like India and
Egypt, which are mor
2000 years old a
poor co




On the other hand,
Canada, Australia and New
Zealand, which 150 ye
back were Insigniii
today are deve




The difference between the
poor and rich nation does not
also depend on the avai
natural reso




has limited territory, 80%
mountainous, unsuitable for
agriculture or farming, but is the
second in worlds econ
country is like an im

nd exporting
ured products.



Second example is It
does not grow cocoa but produces
the best chocolates in the world. In
her small territory she rears anime
and cultivates the land o
month in a year, nevert S

nanufa the b products.
ch is an image of
ch has made it the
strongest world bank.




Executives from rich countries
who interact with their
counterparts from poor

countries show no s|




The racial or colour factors
also do not evince
Importance: migrants heav
laziness In their co
origin are for

uropean
tries.



What then is the difference?




The difference is the

of the people, moulded for
many years by educat
culture.




When we analyse the
conduct of the people from

the rich and develope
countries, it Is obse
a majority abl

es of life:
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. Ethics, as basic principles.

. Integrity.

. Responsibility.

. The respect for Laws and Regulations.
. The respect from majority of citi
. The love for work.

. The effort to save and in

rodu

ne will to



In the poor countries a small
minority follow these basic
principles in their daily ll




We are not poor because
we lack natural resources or

because nature was cr
towards us.




We are poor because we lack

attitude. We lack the will to
follow and teach thes

principles of worki







If you do not forward this e-maill
nothing is going to happen to you.
Your prized animal is not goin

die, you wont be sack
your job, you wont b

are you
sick.



But, if you love your

Try and circulate th
message so that




Think about it...




